Behaviour Policy

Our vision is for all our children:

to be
knowledgeable, h::dgl:eos‘:' ::d to be inspired,
confident empath creative learners.

communicators pathy

Date of last review and future reviews Updates / changes since Chair of Governors
last review

This policy was ratified by governors in November 2024 and Addition of flow chart Neel Dakshy
supersedes all previous policies relating to this area. Implemention is appendices
with immediate effect and review is at the Headteacher’s discretion.
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1. Aims
This policy aims to:

> Create a positive culture that promotes excellent behaviour, ensuring that all pupils have the opportunity to learn
in a calmsafe and supportive environment

> Establish a wholschool approach to maintaiing highstandardsof behaviourthat reflectthe values of the school
> Outline the expectations and consequences of behaviour
> Provide a consistent approach to behaviour management that is applied equally to all pupils

> Define what we consider to be unacceptable beloar, including bullying and discrimination

2. Legislation, statutory requirements and statutory guidance

This policy is based degislationandadvice from the Department for Education (DfE) on:

> Behaviour and discipline in schoodlvice for headteachers and school stafil6

> Behaviour in schools: advice for headteachers and school2aaff

> Searching, screening and confiscation at sc264i8

> Seaching, screening and confiscation: advice for schools 2022
> The Equality Act 2010

> Keeping Children Safe in Education

> Exclusion from maintained schools, academies and pugitnagdfunits in England 2017

> Suspension and permanent exclusion from maintained schools, academies and faugil ienits in England,
including pupil movement2022

» Use of reasonable force in schools

> Supporting pupils with medical conditions at school

It is also based on th&pecial Educational Needs and Disability (SEMDOe of Practice

In addition, this policy is based on:
> Section 175 of th&ducation Act 202 ¢ KA OK 2dzif AySa | aoOKz22f Qi Rdzie G2
pupils
> Setions 88 t094 of theEducation and Inspections Act 2Q@¢hich requirsda OK2 2f & G2 NB3IdzZ | 4 S

and publish a behaviour policy and written statement of behaviour priasjnd give schools the authority to
O2y FAAOF 4GS LyzLIAf aQ LINR LISNI &

> DfE guidancexplaining that maintained schools must publish their behaviouicpanline

3. Definitions
Misbehaviour is defined a® SKI @A 2dzNJ G KI & R2SayQid NBTE SO0 GKS aokKz22f

> Poor attitudeto learning and lack of resilience displayed by refusal to do work set despite appropriate levels of
support

> Disruption in clas and at break and lunchtiméisat impacts on the welbeing and learning of others
> Unkindness
2 Unwillingness to collaborate or contribute positively to the class learning environment

Serious misbehaviour is defined as:
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https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
http://www.legislation.gov.uk/ukpga/2002/32/section/175
http://www.legislation.gov.uk/ukpga/2006/40/section/88
https://www.gov.uk/guidance/what-maintained-schools-must-publish-online#behaviour-policy

> Repeatednisbehaviour

> Serious ésrespect towards adults within schoptlemonstrated by verbal or physical aggression
> Any form of bullyindsee section 4)

> Vandalism& theft

> Racist, sexist, homophobic or discriminatory behaviour

> Possession of arifems astaff member reasonably suspects hagheor is likely to be, used to commit an offence,
or to cause personal injury to, or damage to the property of, any person (including the pupil)

4. Bullying

Bullying is defined as the repetitive, intentional harming of 1 person or group by another persgroup, where the
relationship involves an imbalance of power.

Bullying is, therefore:
> Deliberately hurtful
> Repeated, often over a period of time
> Difficult to defend against

Bullying can include:

TYPE OF BULLYING DEFINITION

Emotional Y. S Ay 3 -udigehdlyyeike@ding, tormentingrame-calling
spreading rumours, teasing

Physical IAGOAY 3T (AO1AY3IZT LWzZAKAY3IAS GF 1A

Prepudicebased and discriminatory = Taunts, gestures, graffiti or physical abuse focusedparticular
characteristic, notably: race, religion, gender, sexuality, disability

Sexual Explicit sexual remarks, display of sexual material, sexual gesture
unwanted physical attentionor inappropriate touching

Cyberbullying Bullying that takes placonline, such as througlosial networking sites
messaging apps or gaming sites

How does the school prevent bullying, racism, homophobia, transphobia and other prejudice-based discrimination?

T

Education Listening Challenging

1. Through educating our children and families aboutying, racism, homophobia, transphobia and other
prejudices, why they can take place and what we can all do to prevent them.



2. By listening to our children and families. This may be through discussion with individuals or groups or through
pupil questionnairs.
3. By creating a school culture where bullying and prejudice are challenged and not allowed to manifest.

How does the school deal with allegations of or concerns about bullying (including racism, homophobia, transphobia
and other prejudices?)

All allegatons are taken seriously and investigated. The school use a secure reporting tool called CPOMs, which is used
to keep a record of the allegation and subsequent investigation. In the majority of cases of allegations against children,
parents and carers alieformed and involved in any followp. Anonymised data for all allegations is shared with the

school governing body and investigatigports are stored securely and retained, regardless of outcome, until the

alleged perpetrator(s) have left the schoopan which time the document will be destroye@he flowcharts in

Appendixii outline our procedures.

5. Roles and responsibilities

5.1 The governing board
Thegoverning bodyis responsible for:
? Reviewing and approving the written statement of behaviprinciples (appendix 1)
> Revieving this behaviour policy in conjunction with the headteacher
a2y AG2NRAYy3I (GKS LRtAOeQa STFSOGABSySaa
> Holding the headteacher to account for its implementation
5.2 The headteacher
The headteacher is responsible for:

> Reviewing tis policy in conjunction with thgoverning body
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> Approving this policy

> Ensuring that the school environment encourages positive behaviour

> Ensuring that staff deal efttively withinappropriatebehaviour

? Monitoring that the polig is implemented by staff consistently with all groups of pupils

? Ensuring that all staff understand the behavioural expectations and the importance of maintaining them

> Providing new staffwith Ot SI NJ AYyRdzOGA2Yy AyiG2 GKS a0OK22f Qad 0SKI @Az
and routinesand how best to support all pupils to participate fully

> Offering appropriate training in behaviour management, and the impaspstial educationaleeds and
disabilities SENDand mental health needs on behaviour, toyastaff who require it, sthey can fulfil their duties
set out in this policy

? Ensuringhis policy works alongside the safeguarding policy to offer pupils both sanctions and supeort w
necessary

> Ensuring that the data fror@POMss reviewed regularly, to make sure that no groups of pupils are being
disproportionately impacted by this policy (see section 13.1)
5.3 Teachers and staff
Staff are responsible for:

? Creating a calm and saémvironment for pupils



> Establishingind maintainingclearboundaries of acceptable pugiehaviour
> Implementing the behaviour policy consistently

> 2YYdzyAOlF GAYy3a (KS &a0Kz22f Qa SELISOGlIGAZ2yaz NRdziAwSasz diI
interaction with pupils

> Modelling expected behaviour and positive relationships

? Providing a personalised approach to the specific behavioural needs of particular pupils

> Considering their own behaviour on the school culture and how they can uphold scifemhnd expectations
2 Discussing incidents with senior leaders aadarding behaviour incidentsromptly (using CPOMs)

> Challenging pupils to meet tteehool éxpectations

The senior leadership tea(®LTill support staff in responding to behaviourcidents.

5.4 Parents and carers

Parents and carers, where possible, should:
>DSiG G2 1y26 (GKS a0OK22f Q& O0SKI@GA2dzNI LI2f A0&8 | yYyR NBAYT2N
> Support their child in adheringtotte OK 2 2 f Q& 0 SKI @A 2dzNJ LI2f A Oe@
> Inform the school ofany ¢hy 3Sa Ay OANDdzvaidl yoSa GKFdG YlIe FFFFSOG GK
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2> Discuss any behavioural concerns with the class teacher promptly

> Take part in any pastoral work following misbehaviour (for example: attending reviews of specific behaviour
interventions)

? Raiseany concerns about the management of behaviour with the school directly, whilst continuing to work in
partnership with the school

> Take part in the life of the school and its culture
'I:hg §cbool will enqeavgur to build a positjve relatignship WiEh parendsczgrers by keeping them intorm,ed apout 3
RSOSt 2LySyida AY UKSANI OKAfRUA O0SKIFGA2dzNI | YR UKS a0OK22f ¢
behavioural issues.
5.5 Pupils
Pupilswill be made aware of the followinduring their induction ito the behaviour culture
? The expected standard of behaviour they should be displaying at school
> That they have a duty to follow the behaviour policy
>¢ KS a @dtevalie@ni behaviour related procedures
? The pastoral support that is available to themtelp them meet the behavioural standards

Pupils will be supported to meet the behaviour standards and will be provided with repeated induction sessions
wherever appropriate.

Pupils will be supported to develop an understandinghefd OK 2 2 f Q& olicBaad viderunNg. LI

Pupils will be asked to give feedback on tleiperience of the behavig culture to support the evaluation,
improvement and implemetation of the behaviour policy.

Extra support and induction will govided for pupils who are i-phase arrivals.

6. School behaviour curriculum

The responsibilities of children



Children learn about positive behaviour explicitly and implicitly in school asseritbliestion to our core values of
resilience, kindness and creativiip class andround school. The following themes form the language of our school
community. We expect children to have a developing understanding of these themes and to be able to communicate
them with increasing confidence. Most importantly, we expect children toyatim in their own lives.

See appendix ii for an overview of curriculum themes.

6.1 Mobile phones

Mobile phones should only be brought to school if needed for communication with a parent/carer before or after
school. In other words, children should nairig a phone to school if they come to school with a parent or carer.

Phones must not be used on school premises and should be handed in to the school office on arrival and collected on
departure.

Phones should be switched off during school hours.

7. Responding to behaviour

7.1 Classroom management
Teaching and support staff are responsible for setting the tone and context for positive behaviour within the school.
They will:
> Create and maintain a stimulating environment that encourages pupils to be edgage
> Display theébehaviaur curriculumor their own classroom rules
> Develop a positive relationship with pupils, which may include:
o0 Greeting pupils in the morning/at the start of lessons
o Establishing clear routines
o Communicating expectations of behaviour inysather than verbally
o Highlighting and promoting good behaviour
o Concluding the day positively and starting the next day afresh
0 Having a plan for dealing with lelevel disruption

o Using positive reinforcement

7.2 Safeguarding
The school recognises that aiges in behaviour may be an indicator that a pupil is in need of help or protection.

2SS gAff O2Yy&aARSNI gKSOGKSNI I LlzLOAf Q& YAao0SKF@A2dz2NJ Y& o685
harm.

Where this may be the case, we will followrsafeguarding policyand consider whether pastoral support, an early
KSt LI AYGSNIBSY(GA2y 2N I NBEFSNNIE (G2 OKAtRNByQa az20Alt Ol

Please refer to our safeguand) policy for more information.

7.3 Responding to good behaviour

2 K Sy | s bebdzidhhedts or goes above and beyond the expected behmstandard, staffvill recognise it with
L2aAldA@S NBO23ayAlGA2Y YR NBgFINRP ¢KAA LINPGARSE |y 2LIJ32I



Positive reinforcements aneéwards will be applied clearly and fairly to reirfe the routines, expectatiorend norms
2F GKS ao0OK22f Qad o0SKI @A 2dzNJ Odz § dzNB @

Paositive behaviour will be rewarded with:
> Verbal praise
> Communicating praise to parents
? Class Dojo points

> Being sent to a senideader for praise

7.4 Responding to misbehaviour
2 KSy I LlzLAt Qa O0SKIF@A2dzNJ FL€fa 0Sft2¢ (¥ wikirdshoidimdder G K| G
to restore a calm and safe learning environment, and to prevent recurrence of misbehav

Staff will endeavour to create a predictable environment by always challenging behaviour that falls short of the
standards, and by respondinganconsistent, faiand proportionate mannerso pupils know with certainty that
misbehaviour will alwayBe addressed

All pupils will be treated equitably under the poliayith any factorghat contributed to the behavioural incident
identified and taken into account.

When giving behaviour sanctiarstaff will also consider what support could be offeredat pupil to helghem to meet
behaviour standard in the future.

The school may use 1 or more of the following sanctions in responséstb@haviour:
? A verbal reprimand and reminder of the expectations of behaviour
> Expecting work to be completed at breaklunchtime(or at home if appropriate)
> Detention at break or lunchtime
> Loss of privilegesfor instance, the loss @olden time
> Referring the pupil to a senideader
> Phone calhome
> Agreeing a behaviour contract
? Removal of the pupil from the classnm
> Suspension
> Permanent exclusions, in the most serious of circumstances

Personal circumstances of the pupil will be taken into account when choosing sanctions and decisinmadle on a
caseby-case basis

7.5 Reasonable force

Reasonable force coveasrange of interventions that involve physical contact with muphil members of staff have a
duty to use reasonable force, in the following circumstances, to prevent a pupil from:

» Causing disorder

? Hurting themselves or others

> Damaging property

> Committihg an offence
Incidents of reasonable force must:

> Always be used as a last resort



> Be applied using the minimum amount of force and for the minimum amount of time possible
> Be used in a way that maintains the safety and dignity of all concerned
> Never be useds a form of punishment

> Be recordecbn CPOMand reported to parent&arersand reported to governing body anonymously via termly
safeguarding report

2 When considering using reasonable farseff should, in considering the risks, carefully recognisespeyific
vulnerabilities of the pupil, including SEND, mental health needs or medical conditions.
7.6 Confiscation, searches, screening

{SFNOKAYy3A:Z aONBSyAy3d | yR 02y 7T Aaedlgiidar2e/on dedrchiD@ stiRadz®uiabdR A y
confiscation

Confiscation

Any prohibited items found ih  LJdplo¥sds<ibas a result of a searahill be confiscated. These itenwill not be
returned to the pupil

We wil also confiscate any item tha harmful or detrimental to school discipline. These items will be returned to
pupils after discussion with senior leaders and parents, if appropriate.

Searching a pupil

Searchesvill only be caried out by a member of staff who has been authorised to do so by the headteamhley the
headteacher themselves

Subject to the exception belowh¢ authorisedmember of staff carrying out the search will be of the same sex as the
pupil, and there wilbe another member of staff present as a witness to the search.

An authorisedmember of staff of a different sex to the pupil can carry out a search without another member of staff as
a witness if:

? Theauthorisedmember of staff carrying out the searchasonably believes there is risk that serious harm will be
caused to a person if the search is not carried out as a matter of urgamdy;

2 In the time available, it is not reasonably practicable for the search to be carried out by a member of staff who is
the same sex as the pupdr

2 It is not reasonably practicable for the search to be carried out in thegpiees of another member of staff

When an authorisednember of staff conducts a search without a witness they should immediately report this to
another member of staff, and ensureveritten record of the search is kept

If the authorisedmember of staff considers a search to be necessary, but is not required urgently, they will seek the
advice of the headteacher, designated safeguarding lead (or dgputyastoral member of staff who may have more
information about the pupil. During this time the pupil will be supervised and kept away from other pupils.

A search can be carried out if thathorisedmember of staff has reasonable grounds for suspedtiag the pupil is in
possession of a prohibited item or any item identified in the school rules for which a search can be made, or if the pupil
has agreed.

An appropriate location for the search will be found. Where possible, this will be away from atpiés.@he search
will only take place on the school premises or where the member of staff has lawful control or charge of the pupil, for
example on a school trip.

Before carrying out a search tlagithorisedmember of staff will:
> Assess whether there is amgent need for a search
> Assess whether not doing the search would put other pupils or staff at risk

> Consider whether the search would pose a safeguarding risk to the pupil


https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/searching-screening-and-confiscation

> Explain to the pupil why they are being searched

> Explain to the pupil what a sedrentailsg e.g. | will ask you to turn out your pockets and remove your scarf
> Explain how and where the search will be carried out

> Give the pupil the opportunity to ask questions

>{ SS1 (i KSopeddtibdh f Q& O2

If the pupil refuses to agree ta searchthe parent/carer will be informed anthe member of staftan give an
appropriate behaviour sanction.

If they still refuse to caperate, the member of staifvill contact theheadteacherto try and determine why the pupil
is refusing to comply.

The authoised member of staff will then decide whether to use reasonable force to search the pupil. This decision will
be made on a casky-case basis, taking into consideration whether conducting the search will prevent the pupil
harming themselves or others, dagiag property or from causing disorder.

The authorised member of staff can use reasonable force to search for any prohibited items identified in section 3, but
not to search for items that are only identified in the school rules.

An authorisedmemberof sk FF Y & &Sk NOK | LldzLilag Qa 2dzi SNJ Of 20 KAy 3z LI
Outer clothingncludes:

> Any item of clothing that isot worn immediately over a garment that is being worn wholly next to the skin or
being worn as underwear (e.g. a jumper or jacket being worn aveshirt)

? Hats, scarves, gloves, shoes, boots
? Bags

I LldzLIAf Q& Ll2aaSaarzya OFy 6S aSkNOKSR F2NotagreetdtiieSY A F i
search, staff can still carry out a search for prohibited items (listed in se®}ion

Anauthorised SYO SNJ 2F adlt ¥F OFy &S tnpupilahd ahdtmdinénBer of sifake Sa a A 2y a
present.

If there is a serioudsk of harmif the search is not conducted immediatedy, it is not reasonably practicable to
summon anothemember of staff, the search can be carried out by a siagtborisedmember of staff.

Informing the designated safeguarding lead (DSL)
The staff member who carried out the search should inform the DSL without delay:

> Of any incidents where the membef gaff had reasonable grounds to suspect a pupil was in possession of a
prohibited item as listed in section 3

2 If they believe that a search has revealed a safeguarding risk
All searches for prohibited items (listed in section 3), including incidents wieerems were found, will be recorded in
0KS a0K22fQa al ¥S3dza NRAy3a acadsSvyo
Informing parents

Parents will always be informed of any search for a prohibited item (listed in section 3). A member of staff will tell the
parentsas soon as is reasonably prachtz

2 What happened

> What was found if anything

> What has been confiscatedf anything

> Whataction the school has taken, including aanctionghat have been applied to their child

Support after a search



Irrespective of whether any items are found as theult of any search, the school will consider whether the pupil may
be suffering or likely to suffer harm and whether any specific support is needed (due to the reasons for the search, the
search itself, or the outcome of the search).

IfthisisthecaS8> adGlt TF gAff F2ff26 GKS alOK22f Qa &l ¥S3dza NRAYy3I LI
¢KS 5{[ 6Afft O2yaARSNI AT LI ali2NIFf adzZLLI2NI=Z Fy SIFNIfeée KSf
7.7 Off-site misbehaviour

Sanctions may be applied where a pupil has misbehavesitefivhen representing the school. This means
misbehaviour when the pupil is:

2 Taking part in any schoorganised or schoetelated activity (e.g. school trips)
> Travelling to or from school

> Wearing school uniform

? In any other way identifiable as a pupil of our school

Sanctions may also be applied where a pupil has misbehavait@fft any time, whether or not the conditions above
apply, if the misbehaviour:

> Could have repercussionsrfthe orderly running of the school
> Poses a threat to another pupil
> Could adversely affect the reputation of the school

Sanctions will only be given out on school premises or elsewhere when the pupdesthe lawful control of staff
member (e.gon a schoebrganised trip).

7.8 Online misbehaviour
The school can issue behaviour sanctions to pupils for online misbehaviour when:
> It poses a threat or causes harm to another pupil
? It could have repercussions for the orderly running of the school
> It adversely affects the reputation of the school
> The pupil is identifiable as a member of the school
Sanctions will only be given out on school premises or elsewhere when the pupil is under the lawful canstaFof
member.
7.9 Suspected criminal behaviour

If a pupil is suspected of criminal behaviour, the school will make an initial assessment of whether to report the incident
to the police.

When establishing the facts, the school will endeavour to preserve any relevant evidence to hand over to e polic
If a decision is made to report the matter to the politiee headteachemill make the report.

The school will not interfere with any police action taken. Howetrer school may continue to folloits own
investigation procedurand enforce sanctiongs long as it does not conflict with police action.

If a report to the police is made, the designated safeguarding®&ly A t £ YI 1S I GF yRSY NBLR NI
care, if appropriate.
7.10 Zero-tolerance approach to sexual harassment and sexual violence

The school will ensure that all incidents of sexual harassment and/or violence are met with a suitable response, and
never ignored.

t dzLJAE & FNB SyO2dzNI 3SR (2 NBLR2NI FyedKAy3d GKFG Ylel $a K¢
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¢tKS a0K22fQa NBaLRyasS sgAaff oSy
> Proportionate
> Considered
> Supportive
> Decided on a casey-case basis

¢tKS a0K22f KIa LINPOSRdzZNBa Ay LI IFOS G2 NBaALRYyR (2 Fye |If
These include clear processtor:

> Responding to a report

> Carrying out risk assessments, where appropriate, to help determine whether to:
0 Manage the incident internally
o Refer to early help
o WSTSNJ (2 OKAfRNByQa az20Alf OFNB
0 Report to the police

Please refer to our safegudndy policy fo more information.
7.11 Malicious allegations

Where a pupil makes an allegation against a member of staff and that allegation is shown to have been deliberately
invented or malicious, the school wilbnsider whether taiscipline the pupil in accordanegth this policy.

Where a pupil makes an allegation of sexual violence or sexual harassment against another pupil and that allegation is
shown to have been deliberately invented or malicious, the schootwrisider whether taiscipline the pupil in
accadance with this policy.

In all cases where an allegation is determined to be unsubstantiated, unfounded, false or malicious, the school (in
collaboration with the local authority designated offiqerADO)where relevant) will consider whether the pupiha

YIRS GKS ftS3ldA2y Aa Ay ySSR 2F KStLI 2N GKS FfIf S3F G
care may be appropriate.

The school will also consider the pastoral needs of staff and pupils accused of misconduct

Please réer to our safeguardingolicyfor more information on responding to allegations of abuse against staff or other
pupils.

8. Serious sanctions

8.1 Detention
Pupils can be issued with detentions during tkea
The school will decide whether itisnecessarg Ay T2 NY (KS LlzLJAf Qa LI NByda
When imposing a detentigrthe school will consider whether doing so would:
>/ 2YLINBYAAS (GKS LizLAft Qa ak F¥Side
> Conflict with a medical appointment
2 Prevent the pupil from getting home safely
LY 0 SNNHzLIG GKS LidiieB f Qa OF NAy 3 NBALRYyaAoA

11



8.2 Removal from classrooms

In response to serious or persistent breaches of this policy, the school may remove the pupil from the classroom for a
limited time.

Pupils who have been removed will continue to receive education uthagesupervision o member of staff that is
meaningful, but it may differ from the mainstream curriculum.

Removal is a serious sanction and will only be used in response to serious misbehaviour. Staff will only remove pupils
from the classroom once other behavioural strgiees have been attempted, unless the behaviour is so extreme as to
warrant immediate removal.

Removal can be used to:
> Restore order if the pupil is being unreasonably disruptive
> Maintain the safety of all pupils
? Allow the disruptive pupil to continue theiearning in a managed environment
? Allow the disruptive pupil teegaincalm in a safe space

Pupils who have been removed from the classroom are supertigedsenior leadeaind will be removed for a
maximum ofone day.

Pupils will not be removed fromadsrooms for prolonged periods of time without the explicit agreemenhef t
headteacher.

Pupils should be reintegrated into the classroom as soon as appropriate and safe to do so. The school will consider
what support is needed to help a pugiliccessfujl reintegrate into the classroom and meet the expected standards of
behaviour.

Parents will be informedn the same day that their childismoved from the classroom.

The school will consider an alternative approach to behaviour management for pupilangtirequetly removed
from class, suchs:

2 Short term behaviour report cards
2 Behaviour logs

> Personalisedehaviour plans

> Play therapy

> Multi-agency assessment

Staff will record all incidents of removal from the classroom along @éthils of the incidenthat led to the removal,
and any protected characteristics of the pupil in the behaviour log.

8.3 Suspension and permanent exclusions

The school can use suspension and permanent exclusion in response to serious incidents or in response to persistent
poor behaviour which has not improved followingischool sanctions and interventions.

The decision to suspend or exclude will be made by the headteacher and only as a last resort.

9. Reasonable Adjustments to Pupils with SEND

9.1 Recognising the impact of SEND on behaviour
¢tKS a0K22f NBO23IyArasSa (KIFG LizZAtaQ o0SKIF@GA2dzNI YFE 0S5 AYl
2 KSy AYOARSyGa 2F YAA0SKI@GA2dzNI F NAaSs 4SS gAtt O2yaa N

J
note\SNE AYOARSYU(G 2F YAA0SKI@A2dzNI gAft 0SS O2yySOGSR (2 (K
on an incident of misbehaviour will be made on a cbgease basis.
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When dealing with misbehaviour from pupils with SEND, especially wheireSB8ID affects their behaviour, the school
will balance their legal duties when making decisions about enforcing the behaviour policy. The legal duties include:

> Taking reasonable steps avoid causing any substantial disadvantage to a disabled pupfbdauso @ (G KS & OK 2 ;
policies or practicesHguality Act 2010

> Using our best endeavours to meet the needs of pupils with SENIRI(en and Families Act 2014

> If a pupil has an education, health arate(EHCplan, the provisions set out in that plan must be secured and the
school must capperate with the local authority and other bt

Aspart of meeting these duties, the school will anticipate, as far as possible, alltfiggigrs of misbehaviour, and put
in place support to prevent these from occurring.

Any preventative measugawill take into account the specific circumstanceslaequirements of the pupil concerned.
Examples include:

? Using sensory circuits
? Using social stories
2 Using visual timetables

> Training for staff in understanding conditions such as autism

9.2 Adapting sanctions for pupils with SEND
When considering a bel@ural sanction for a pupil with SEND, the school will take into account:
> Whether the pupil wasinable to understand the rule or instruction?
? Whether thepupil wasunable to act differently at the time as a result of their SEND?
> Whetherthe pupilislikely to behaveaggressivelgue to their particulaiSEND
If the answer to any of these questions is )iesnay be unlawful for the school to sanction the pupil for the behaviour.

The school will then assess if it is appropriate to use a sanction amdahgther any reasonable adjustments need to
be made to the sanction.

9.3 Considering whether a pupil displaying challenging behaviour may have unidentified SEND

¢KS al0Kz22f Qa & LIS ObrdifatorlFENAD) Magvalubte & pupll BiSoRxhibighallenging behaviour
to determine whether they have any underlying needs that are not currently being met.

Where necessary, support and advice will also be sought from specialist teachers, an educational psychologist, medical
practitioners and/or othersto identify or support specific needs.

When acute needs are identified in a pupil, we will liaise with external agencies and plan support programmes for that
child. We will work with parents to create the plan and review it on a regular basis.
9.4 Pupils with an education, health and care (EHC) plan

The provisions set out in the EHC plan must be secured and the schoolepkicie with the local authority and
other bodies.

If the school has a concern about the behaviour of a pupil with an EHCitplalh make contact with théocal authority
to discuss the issudf appropriate, the school may request an emergency review of the EHC plan.

10. Supporting pupils following a sanction

Following a sanction, the school will consider strategies to help ptpiinderstand how to improve their behaviour
and meet the expectations of the school.

This could include measures like:
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2 Daily/ weekly contact with a senior leader

> A report card with personalised behaviour goals

11. Pupil transition

11.1 Inducting incoming pupils

The school will support incoming pupils to meet behaviour standards by offering an induction process to familiarise
them with the behaviour policy and the wider school culture.

11.2 Preparing outgoing pupils for transition

To ensure a smooth tresition to the next year, pupils have transition sessions with their new teacher(s). In addition,
staff members hold transition meetings.

To ensure behaviour is continually monitored and the right support is in place, information related to pupil behaviour
issues may be transferred to relevant staff at the start of the term or year.

12. Training

As part of their induction process, our staff are provided wébulartraining on managing behaviour, including training
on:

> The proper use of restraint
> The need of the pupils at the school
? How SEND and mental health needs impact behaviour

Behaviour management will also form part of continuing professional development.

13. Monitoring arrangements

13.1 Monitoring and evaluating school behaviour
The school wiltollect data on the following:
> Behavioural incidents, including removal from the classroom

> Attendance, permanent exclusion and suspension

13.2 Monitoring this policy

This behaviour policy will be reviewed by the headteacherfatidjoverning boardvhen required At each review, the
policy will be approved bthe chair of governors.

14. Links with other policies
This behaviour policy is linked to the following policies

? Safeguarding policy
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Appendix i: written statement of behaviour principles

Our vision is for all our children:

to be
knowledgeable, Saigrow in to be inspired,
confident kindness and creative learners.
empathy

communicators

q

> Everypupil understands they have the right to feel safe, valued and respectedodnel able tolearn free from
the disruption of others

> All pupils, staff and visitors are free from any form of discrimination

> Staff and volunteers set an excellent example tpifs at all times

2 Rewards, sanctions and reasonable force are used consistently by staff, in line with the behaviour policy

2 The behaviour policy is understood by pupils and staff

> Pupils are helped to take responsibility for their actions

> Familiesareind @SR Ay O0SKI @A2dzNJ AYOARSyGa (2 F2aGSNJ 322R NBf
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Appendix ii: behaviour curriculum themes

Our vision is for all our children:

to be
knowledgeable,

to grow in
kindness and

empathy

to be inspired,

creative learners.

q

Positive behaviour

confident
communicators

The responsibilities of children

Childrenlearnabout positive behaviour explicitly and ingitly in school assembligm classand around
school. The following themes form the language of our school community. We expect children to have a
developing understanding of these themes and to be able to communicate them with increasing confidence.
Most importantly, we expect children to apply them in their own lives.

Resilience:
L OFlyQi R2 AdG X &Sao
Making mistakes is part of learning.

Collaboration

Accept who you are.

Take one step at a time.
Share your worries.
Be the best that you can be.

Kindness:
Be kind to yourself.
Kindness is like a virus. Be a host!
Being kind makes you happier.
Treat others how you would wish to be treated.
G{ SNBSS 2yS | y2iKSNE
All adults in school respect you and want you to be successful.

Empathy:
Wt dzii & 2 dzNEBKSA SFA Ay G K S A NJ
What can | do to help prevent bullying, racism, discrimination and prejudice?
Why are they behaving like thatErhpathisingvith children whose behaviour is different to the nojm

Creativity
Teachers work hard to help make learning fun.
Y¢ K WR Q
Making mistakes is part of learning.
Everyone is a magpie!
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The responsibilities of adults within the school community

¢S OKSNE wlyR GSIOKAy3 Faaralalyidase dzZJK2f R Lzt A C
SGKAOA ' YRO®SKNBIAR2AANI XLIdzLIAf & AGK RAIYyAGE@I o0dzAif RA\
Professional Standards for Teachers

Maintain high standards of ethics and behaviour — what does this mean?

Help children to fulfil their responsibilities outlined above

Have high expectations

Be consistent and fair

Be kind

Be positive

Catch them being good

Provide an engaging learning environment that meets the needs of learners.

=A =4 -4 -8 8 -8 9

Treating pupils with dignitg what does this mean?
T Listen to their views, choices and déais
1 Be compassionate
1 Avoid any strategies that are perceived as embarrassing, humiliating or unkind.

Building relationships rooted in mutual resp&ctvhat does this mean?
1 Show humilityc admitting your own mistakes, apologising when you get things gron
f Showempathydzy RSNRGFYRAY3I ¢gKFG YIe& 68 3F2Ay3 2y Ay |
to learning

What support is available to teaching staff when dealing with inappropriate behaviour?

Sometimes due to the pressures of the job, teacherstaadhing assistants need help supporting children

to display positive behaviour. In the majority of cases, sharing concerns with the senior leadership team is
the best course of action. This gives the teacher, child and senior leader the opportunifietd amd make
informed decisions about how to move forward productively. Sometimes specialist training may be required
such as positive handling or awareness of specific educational needs.

Example:

A child is sent to the senior leader because she is struggling to concentrate in class, her progress has declined
and she is more frequently involved in arguments with her friends. Following discussion with the child, it
transpires that she is feeling angry because her mum and dad have split up. She’s also having trouble
sleeping. Making the parents and teaching staff aware of her difficulties is an important first step to
improving her behaviour.

What about children with special educational needs that relate to behaviour?
The same rationale applies: respddndness & empathy, learningith a more personalised emphasis. Staff
may also receive specialised training to help them deal with certain behaviours appropriately.

Example:

A child with autism joins the class. He has difficulty forming relationships because he sometimes screams,
there will be a greater emphasis on promoting children’s empathy and knowledge of the child’s condition.
Staff would also receive specialist training.
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Appendix iii — flowchart of procedures

Allegation of bullying
or concern that
bullying may
manifest without
school intervention.

Investigated by senior
leader.
Parents/carers of
alleged victim and
perpetrator(s)
informed.

~&. St Margaret’s Lee

Churchof England 5chool Diocese of Soufhwark

Bullying prevention procedures

|

Actions categorised
as bullying (or risk of
bullying).
Parents/carers &
relevant staff
informed.

Logged on CPOMS.
Monitoring plan put
in place and relevant

sanction for
perpetratori(s).

Victim (and
family)given pastoral
support and regular
‘check-ins' to ensure

they feel safe.

Bullying stopped /
prevented from
manifesting.

Actions categorised
as misbehaviour but
not bullying.
Parents/carers
informed.

|

Allegation/concern
logged on CPOMs.
Relevant staff made
aware, Behaviour
monitored.
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.

Governors informed
of bullying {names
not shared) for
analysis.

|

Bullying continues
despite measures put
in place.

Pupil suspension,
ultimately expulsion
as a last resort,




Appendix iii — flowchart of procedures

Bullying prevention procedures — physical bullying (hitting, kicking, pushing, any use of viclence)

~€, St Margaret's Lee

Church of England Schoo! Diocese of Southwork

Physical

*

Teacher warning

Families informed

|

Physical repeated

%k

BULLYING

Victim given support
and ‘checked-in’ on.
Families told.
Removed from
playtime for fixed
period

Bullying stopped

MNo further action

physical aggression
stops

*

|

NOT BULLYING

Mo further action
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|

Bullying continues
despite measures put
in place.

Suspension for
bullying.

Bullying continues.

Pupil expelled
permanently.




Appendix iii — flowchart of procedures

~L, St Margaret's Lee

Church of England School Diccese of Southwork

Bullying prevention procedures — emotional bullying (being unkind: excluding, tormenting, name-calling, spreading rumours, teasing)

Unkind

¥

Teacher warning,

O

Families informed

.

Unkind repeated

YT

BULLYING

Victim given support
and ‘checked-in’ on.
Families told.
Removed from
playtime for fixed
period

Bullying stopped

Mo further action

Unkindness stops

.

NOT BULLYING

Mo further action
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.

Bullying continues
despite measures put
in place.

Suspension for
bullying.

Bullying continues.

Pupil expelled
permanently.




Appendix iii — flowchart of procedures

~€ St Margaret’s Lee

Church of England Schogl Diocese of Soufhwarik

Bullying prevention procedures — prejudice-based bullying (including racism, misogyny, homophobia, transphobia )

Allegation made /
concern raised

Teacher informs
senior leader.

Assessment made by
senior leader. If
prejudice-based

behaviour is
suspected, families
informed.

Prejudice continues

BULLYING

Victim given support
and ‘checked-in" on.
Families informed.
Further sanctions and
monitoring in place.

Bullying stopped

No further action

|

prejudice stops

NOT BULLYING

Mo further action

21

:

Bullying continues
despite measures put
in place.

Suspension for
bullying.

Bullying continues.

Pupil expelled
permanently.




